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DEVELOPMENT LOTTERIES o L"B
BOARD adl

Ministry of Finance, Planning & Economic Development
( Established under Act No. 20 of 1997)

Applications are called from Sri Lankan citizens for positions lying vacant at Development
Lotteries Board.

01. Title of the Post : MANAGEMENT ASSISTANT - Grade Il
(non-technical)

No. of vacant positions : 07 Posts

Salary Code : MA -1-2

Salary Scale : Rs 46,220-10 x 540-7 x 630-12 x 1080-12 x 1280 = 84,350

(as per Management Services Circular 01/2025)

Qualifications:-

Recruitment of external applicants

(a) Should have passed G.C.E( Ordinary Level ) in six (06) subjects with credit passes
for four (04) subjects including Sinhala/Tamil, Mathematics at one sitting, and

(b) Should have passed General Certificate of Education (Advanced Level) in at least 03
subjects (excluding General Test)

Internal Recruitments

(a) Employees having qualifications as mentioned below in 'b', 'c' and 'd' at Primary
Grade - non skilled, semi skilled and skilled service category may apply for this.

(b) Should have passed General Certificate of Education (Ordinary Level) examination in
six (06) subjects including credit passes for four (04) subjects including
1. Sinhala /Tamil
II. Mathematics
at one sitting With

(c) Should have been made permanent in the Post and being confirmed

(d) Should have successfully completed at least 05 years continuously in a permanent
post as at due date.

Additional qualifications:-

(a) Ability to speak, write and understand Tamil language.

(b) Preference will be given to employees having experience in Sales/Accounting/

Procurement and Administration in Government, semi government or at a reputed
institution.

02. Title of the Post: SALES COORDINATOR - Grade Il

(This post is a fulltime field duty job and applicants are bound to serve in any part of the island)

No. of vacancies : 01
Salary Code : MA-1-2
Salary Scale : Rs 46,220-10 x 540-7 x 630-12 x 1080 -12 x 1280 = 84,350

(as per Management Services Circular 01/2025)

Qualifications:-
Recruitment of external applicants
(a) Should have passed G.C.E( Ordinary Level ) examination in six (06) subjects with

credit passes for four (04) subjects including Sinhala/Tamil, Mathematics at one sit-
ting, and

(b) Should have passed General Certificate of Education (Advanced Level) examination
in at least 03 subjects (excluding General Test)

Internal Recruitments

(a) Employees having qualifications as mentioned below in 'b', 'c' and 'd"' at Primary
Grade - non skilled, semi skilled and skilled service category may apply for this.

(b) Should have passed General Certificate of Education (Ordinary Level) examination in
six (06) subjects including credit passes for four (04) subjects including
1. Sinhala /Tamil
II. Mathematics
at one sitting With

(c) Should have been made permanent in the Post and being confirmed

(d) Should have successfully completed at least 05 years continuously in a permanent
post as at due date.

03. Title of the Post: FIELD PROMOTER - (Grade lil)

(This post is a fulltime field duty job and applicants are bound to serve in any part of the island)

No. of vacancies : 02
Salary Code : PL-1
Salary Scale : Rs 40,500-10 x 450-10 x 490-7 x 540 -15 x 590 = 62,530

(as per Management Services Circular 01/2025)
Qualifications
Should have passed G. C. E. (O/L) examination in 06 subjects including 02 credit passes
along with a one year service experience in Sales Promotion field.
Additional qualifications required for two posts of Sales Coordinator ( Grade III) and
Field Promoter ( Grade III):
(a) should have carried out field sales promotions
(b) should have a motor bike with motorbike license.
(c) should have ability to serve in any part of the island.
(d) ability to speak, write and understand Tamil language.

04. General Terms & Conditions

1. Age :- Should be not less than 18 years and not more than 45 years. Upper age limit
will not apply to internal applicants.

II. Nature of Appointment :- Entitled to Employees Provident Fund and Employees
Trust Fund upon the recruitment of permanent basis.

III. Other

Every applicant should be a citizen of Sri Lanka and should have the required physical
and mental health to discharge duties of the post successfully and to serve in any part
of the island. Should be of a good moral character.

IV. Nature of Recruitment :-

Upon the decision of Board of Directors of the Institution, applications are called by
publishing in the Government Gazette or by a Public Notice, and recruitments will
be made by a written competitive examination or / and on the results of a structured
interview (Oral/ Written or by a practical test) conducted by a panel appointed by
recruiting officer for each position.

V. Deadline for applications : 04.07.2025

Applications prepared as per official website of the Development Lotteries Board with certified
copies of all educational and professional qualifications and service experience should be sent
by registered post to be received before 04.07.2025 to reach the below address and the name
of post applied should be mentioned at the top left corner of the envelope. Or else, applications
should be deposited in the box kept at Human Resources and Administrative Division of
Development Lotteries Board. Applicants serving in Government / Corporations /other state
institutions should channel their applications through their respective Heads of Institutions.

Chairman / Chief Executive Officer,
Development Lotteries Board
No. 356, Dr. Colvin R.De Silva Mawatha, Union Place, Colombo 02.
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Development Lotteries Board

Human Resources & Administrations Division

APPILICATION FOR THE POST OF ..o

1.Name with Initials Mr./Mrs./Miss

Name in Full

2.Postal Address

WhatsApp Number

Contact Number

Email ID

3.NIC Number

4.Date of Birth D D M M Y Y Y Y

Age as at the closing date | Years Months Days

5.Civil Status Married Unmarried

6.Whether Citizen of SriLanka




7. Qualifications

a) Academic Qualification

Institution Qualifications Date of | Duration
Effective
From To date
date
b) Memberships of Professional Bodies
Name of Institute / Designation Total
Organization Duration Experience
From date | To date
08. Work Experience
Name of Institute / Designation Total
Organization Duration Experience
From date | To date
09. Other Achievements
Achievement Year




10. Names of two non-related referees with addresses and contact numbers

Name Address Designations \Voice

11. Have you been convicted of a criminal offence in a Court of Law? If so, give the details:

12. Copies of the following certificates (not originals) should be attached:

a) Birth Certificate

b) Certificates of Educational Qualifications
c) Academic Transcript of Degree

d) Certificates of Professional Qualifications
e) Letters of Experience

f) Copies of other achievement certificates

I do hereby certify that the particulars furnished by me in this application are true and
accurate. | am also aware that, any particulars contained herein are found to be false or
incorrect, I am liable to be disqualified before selection or to be dismissed without any
compensation if such detection is made after appointment.

Signature of Applicant

Certificate of Head of Department / Institution

(Only for the applicants serving in the Public service / Government Corporations/ Statutory
Boards)

Chairman/CEO,
I recommended and forward the application of Mr/MFS/MIsSS c.eceeeeiierinieaieeeneenrencnnnn.

............................................... Holding the post of c....ccvvniiniieiiiiiiiniieiieinieninnnennes
in this institution. | certify that his / her work and conduct are satisfactory and that he/she
not been subject to any disciplinary action. He /She can be released / cannot be released from
service if selected this post.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Date Signature if Head of Department /
Institution (Official stamp)




